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The Company has also introduced a Health Care Plan for all employees and increased the profile of its 

Employee Assistance Programme which provide additional and better opportunities for anyone forced 

to work to alert authorities to their situation. 

All employees working in the maritime sectors are subject to adherence to the Maritime Labour 

Convention (MMLC) 2006 standards for conditions of employment. 

There are 3 trade unions representing employees in the UK, Nautilus International (Officers), the 

Railway, Maritime and Transport Union (RMT) (Ratings and Dockers) and Transport Salaried Staffs 

'Association (TSSA) (Office based workers. Collective Bargaining Agreements are in place establishing 

the general principles and ways of working between the parties. 

The Company continues to be a main contributor to the UK Chamber of Shipping's "Anti Human 

Trafficking: Best practice guide" circulated widely across the industry. The Company are now also 

corporate partners of 'Scotland Against Modern Slavery', being one of the founding members of their 

new Transportation Group. This provides the Company with access to valuable resources and support 

from professionals on the frontline of prevention of modern slavery and trafficking, as well as being 

an opportunity to contribute towards debate and initiatives. 

Stena Line sets the same high requirements and standards on its business partners as it places on its 

own business conduct and operations. Stena Line has implemented a Supplier Code of Conduct 

(https://www.stenaline.com/suppliers-info/) to ensure all business partners adhere to the highest 

standard of ethics. The standards set out in the Code are based on the International Bill of Human 

Rights (i.e. the International Covenant on Civil and Political Rights and the International Covenant on 

Economic, Social and Cultural Rights), UN Sustainable Development Goals and the eight core ILO 

conventions as set out in the ILO Declaration of Fundamental Principles and Rights at Work. This Code 

applies to all suppliers, contractors, consultants, agents and joint ventures engaged in business with 

Stena Line (the "Supplier"). 

Risk assessment, prevention and mitigation 

The Company has established a multi-disciplinary Working Group which is working collaboratively to 

consider initiatives and actions which will prevent Modern Slaves entering the workforce and/or the 

Company's supply chain. The Group has representation from HR, Recruitment, Procurement, Learning 

& Development, Internal & External Communications and Finance. 

All ship and shore-based managers have participated in a mandatory Modern Slavery Awareness 

module. 

Within our business operations 

There are a number of teams across the Company identified as having a greater likelihood of coming 

into contact with Modern Day Slavery. A programme of training for employees in those teams is 

available online, namely onboard customer facing crew and check-in staff. 

Modernised recruitment practices are in operation for recruiting people into the organisation, 

sourcing, selection, on boarding and induction. The Company undertakes extensive pre-employment 

checks and engages the services of a brand lead provider to undertake pre-employment checking, 
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